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What do graduates want?	seeks	to	understand	the	career	preferences,	concerns	and	ambitions	of	the	next	generation,	 
offering	exclusive	insights	into	their	current	behaviours	and	attitudes.	The	results	from	14,234	Bright	Network	members	were	
collected	through	an	online	survey	between	4th January and 31st	January	2022.	In	this	report	we	focus	on	the	insights	from	the	
1,934 members	who	actively	want	to	go	into	the	technology	or	engineering	sector	above	any	other.	

About the respondents

Female

Gender

Which	of	the	following	best	
describes	your	gender?

Q

Ethnicity

Male Non-binary

Which	of	the	following	best	describes	
your	ethnic	group?

Q

44%

55%

1%

3%

37%

28%

4%

3%

3%

22%

Arab

Asian /Asian British

Black/African/ 
Caribbean/Black	British

Mixed /Multiple	Ethnic	 
Background

White / White British

Other

Prefer	not	to	say

What	is	your	graduation	year?Q

Graduation	year

Grad 2022 2023 2024+

26% 36% 21% 17%

Did	you	take	a	STEM	degree?Q

Degree

82%
Yes

18%
No

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technologyBRIGHT NETWORK RESEARCH3
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1. Confidence and 
employer support



Are	you	confident	about	securing	a	graduate	role	after	university?Q

Do	you	feel	prepared	to	enter	the	world	of	work?Q

Students	interested	in	Tech	are	 
more	confident	in	securing	a	
graduate	role	after	university	
compared	to	all	members	from	
varying	sectors.	Male	students	
interested	in	Tech	are	the	most	 
confident	in	securing	a	role.	

Yes
Students	interested	in	Tech

All members

Female	Tech	students

62%

55%

Male	Tech	students

55%

68%

22%
Not	sure

17%
No

61%
Yes

Students	interested	in	Tech

17%
Not	sure

29%
No

54%
Yes

All members

1.  CONFIDENCE AND EMPLOYER SUPPORT
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Do	you	feel	you	have	the	required	level	of	digital	skills	to	enter	the	working	world?Q

Which	digital	skill	do	you	feel	you	need	to	improve	most?Q

Students	interested	in	Tech																												All	members

1%
3%

Coding  
languages

Data  
analytics

Graphic	 
design

Digital  
presentations

Social	 
media

Word 
processing

63%

33% 27%

49%

4% 6%
3%

6%

1%
4%

78%
Students 

interested	in	Tech

72%
Female	Tech	

students

83%
Male	Tech	

students
Yes

1.  CONFIDENCE AND EMPLOYER SUPPORT

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technology



Should	graduate	employers	be	supporting	the	student	population	with	upskilling	during	university?	

Students	interested	in	Tech 95% Yes

Skills training 
workshops  
(in-person)

70%

Mentorship 
opportunities

67%

Skills training 
workshops 

(online/recorded)

57%

Coaching	
during the 
application	
process

49%

Industry-
focused	talks

49%

Offering	
e-learning	
modules

47%

Q

In	what	ways	would	you	like	to	see	graduate	employers	supporting	the	student	population	with	
upskilling	during	university?	

Q

1.  CONFIDENCE AND EMPLOYER SUPPORT
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2. Future tech leaders 
first job expectations



2. FUTURE TECH LEADERS FIRST JOB EXPECTATIONS

40.3 
 hours

60%
Yes,	this	is	 

essential to me

It’s	nice	to	have	 
but not essential

It’s	not	a	key	
consideration	for	me 8%

32%

Is	flexible	working	a	key	requirement	in	your	first	
graduate	job?
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What	is	most	important	to	you	when	choosing	a	graduate	role?

  

The firm’s people  
and culture

The role’s 
characteristics

Remuneration and 
advancement within the firm

30%
31%

22%
17%

The firm’s reputation  
and image

How	many	hours	per	week	do	you	expect	
to	be	working	in	your	first	graduate	job?

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technology
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I	don’t	mind	where	I	work

25%

9%

I’d	like	to	work	abroad

3%
South	East

45%
London

2%
South West

1%
North	East

3%
Scotland

1%
Northern	
Ireland

3%
West Midlands

1%
Wales

1%
Yorkshire and the Humber

1%
East	Midlands

4%
North	West

1%
East

Average	salary	expectation	 
for	graduate	job

£27,270£28,260

Average	salary	expectation	 
after	5	years

£46,902
£50,892

In	which	region	would	you	most	like	to	work	in	for	
your	first	graduate	job?	

2. FUTURE TECH LEADERS FIRST JOB EXPECTATIONS

What	is	your	expected	salary?

Students	interested	in	Tech																				All	members

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technology
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60%

Students 
interested	in	Tech

67%

All  
members

No
Employers	need	to	provide	 

more	flexibility

Employers	need	to	provide	more	
access	to	counselling	services	and	
professional	mental	health	support

Employers	need	to	provide	more	 
time	off

Employers	need	to	provide	more	
mentorship

37%

40%

32%

29%

18%

16%

13%

15%

2. FUTURE TECH LEADERS FIRST JOB EXPECTATIONS

Do	you	think	employers	are	doing	enough	to	
support	their	employees’	mental	wellbeing?	

What	would	you	most	like	to	see	from	employers	to	
support	this?	 (respondents	who	answered	no	to	previous	question)

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technology

A	large	proportion	of	members,	both	interested	
in	tech	and	other	sectors,	think	employers	are	
not	doing	enough	to	support	employees'	mental	
wellbeing.	Having	more	flexibility	came	out	on	 
top	for	how	members	would	like	to	be	supported	
by	employers	in	their	roles.	



I	find	the	work	interesting

It	fits	my	skillset	best

The	salary	and	benefits

The	progression	opportunities	
look good

It	will	give	me	the	right	 
work-life	balance	

The	people	and	culture	feels	right	

It’s	a	prestigious	sector	

Other 

39% 66%

15%

6%

5%

4%

4%

25%

13%

9%

6%

4%

2%

2%

2. FUTURE TECH LEADERS FIRST JOB EXPECTATIONS

BRIGHT NETWORK RESEARCH12

It	doesn't	fit	my	skillset

The	work	seems	dull

The	progression	
opportunities	aren't	there

It	feels	like	an	unhealthy	
culture

The	salary	and	benefits	
aren't	good	enough

Other 

What	most	puts	you	off	the	technology	sector?

From our ‘all members’ 
data 761 said that their 
least favoured sector  
is technology

Do	you	perceive	the	technology	and	engineering	sector	as	lacking	diversity	and	inclusivity?

What	attracts	you	most	to	the	tech	sector?

Yes

All members 29%

Male

Female

Non-selective	state	school

Private	school 27%

18%

36%

35%

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technology



3. Application 
considerations



All members

Black	Heritage
Yes

I actively research it I don’t think about itI consider it

Diversity	and	inclusion? Employees’	mental	wellbeing?	

14%

43%

43%

10%

42%

48%

Have	you	ever	felt	your	background	has	hindered	you	in	an	application	process	for	work	or	academic	study?

43%

3. APPLICATION CONSIDERATIONS

BRIGHT NETWORK RESEARCH14

Before	applying	to	a	company,	do	you	consider	their	commitment	to...

29%

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technology
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Existing	industry	experience

A	2.1	or	above	in	their	degree

Communication	skills

Problem solving skills

Confidence

Passion	for	the	business

Digital skills

Teamwork

Commercial	awareness

Leadership skills

Organisation and team management

Resilience

1

2

3

4

5

6

7

8

9

10

11

12

Answers from Students interested in Tech

What	do	you	think	graduate	employers	value	
most	in	candidates?

Face-to-face	interview

Automated video interview

Psychometric	test

Situational	judgement	test

Group	exercise

Application	form

A presentation

Case study task

3. APPLICATION CONSIDERATIONS

Which	part	of	a	technology	or	engineering	
application	process	would	worry	you	most?

27%

19%

14%

10%

8%

8%

7%

7%

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technology



Actions
1

2

3
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From our members

“Studying a Japanese degree, it felt 
so important for me to develop my 
technical skills given that most jobs 
these days require them in some 
form or another. I was always a bit 
frustrated that we don’t learn this 
more at school – what we do  
learn is all really basic.”

Helena

Unless	otherwise	stated,	all	answers	are	from	the	1,934	students	and	graduates	interested	in	a	career	in	technology

Showcasing inclusivity — there is still a perception amongst 
many students that the tech sector lacks diversity and inclusivity, 
especially amongst female members and those from an ethnic 
minority. Companies need to do more to be open about the 
challenges they've had and the changes they are making to 
support DEIB. Students want to see this from employers.

Educating candidates — those keen to enter technology aren't 
always sure what employers are looking for from candidates. 
Ensuring you're clear with potential applicants on what they need 
to demonstrate and what skills they can develop in their early 
career will ensure you enfranchise more graduates, who aren't 
deterred because they are worried about their current skillset.

Broadening the talent pool — most of the members who want 
to go into a tech career are from a STEM background. However, 
we need more students to be interested in tech to start moving 
the dial on the current skills shortage. Companies who invest in 
upskilling not only will gain positive brand recognition, but will 
also broaden the talent pools available to them.



Insights that 
make an impact.
Talk	to	us	about	your	2022/23	graduate	recruitment	strategy

employers@brightnetwork.co.uk



020 3011 1612        
employers@brightnetwork.co.uk     employers.brightnetwork.co.uk      techacademy.brightnetwork.co.uk

mailto:employers%40brightnetwork.co.uk%20?subject=
http://employers.brightnetwork.co.uk

